FORM NLRB-501 UNITED STATES OF AMERICA

(@3-21) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
03-CA-285388 11/1/2021

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Ithaca Beer Co. (607) 273-0766
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
122 Ithaca Beer Drive, Ithaca, NY 14850 (b) (6), (b) (7)(C) g. e-mail
h. Number of workers employed
50

i. Type of Establishment (factory, mine, wholesaler, etc.) |]j. Identify principal product or service
Brewery Beer

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) . ]
On or after gaaags charging party suffered adverse action tied to involvement in protected, concerted activity with co-workers in
violation of Section 7.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(b) (6), (b) ()(C) (b) (6), (b) ()(C)

4c. Cell No.

4d. Fax No.

4e. e-malil
EIGHOIVIS)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (607) 255-7497
are true to the best of my knowledge and belief. o Office, if any, Cell No.
Angela B. Cornell, Labor Law Clinic (607) 339-1903
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
(607) 255-8887
Cornell Law School Oct 29, 2021 em
Address - Date DCL 29, abc49@cornell.edu

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

IIF.r.-. i L
] S
REGION 3 Agency Website: www.nirb.gov Download
130 S EImwood Ave Ste 630 Telephone: (716)551-4931 NLRB
Buffalo, NY 14202-2465 Fax: (716)551-4972 Mobile App

November 1, 2021

Re: Ithaca Beer Co.
Case 03-CA-285388

Dear (b) (6). (b) (7)(C)

The charge that you filed in this case on November 01, 2021 has been docketed as case
number 03-CA-285388. This letter tells you how to contact the Board agent who will be
mvestigating the charge, explains your right to be represented, discusses presenting your
evidence, and provides a brief explanation of our procedures, including how to submit
documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner THOMAS A.
MILLER whose telephone number is (716)398-7004. If this Board agent is not available, you
may contact Regional Attorney LINDA M. LESLIE whose telephone number 1s (716)398-7017.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice
of Appearance. This form 1s available on our website, www.nlrb.gov, or from an NLRB office
upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: As the party who filed the charge in this case, it is your
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.
Because we seek to resolve labor disputes promptly, you should be ready to promptly present
your affidavit(s) and other evidence. If you have not yet scheduled a date and time for the Board
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s). If you
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without
mvestigation.

Preservation of all Potential Evidence: Please be mindful of your obligation to
preserve all relevant documents and electronically stored information (ESI) in this case, and to



Ithaca Beer Co. -2- November 1, 2021
Case 03-CA-285388

take all steps necessary to avoid the inadvertent loss of information in your possession, custody
or control. Relevant information includes, but is not limited to, paper documents and all ESI
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary
software tools) related to the above-captioned case.

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel
to prohibit affiants from recording the interview conducted by Board agents when subscribing
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially
compromise the integrity of the Region’s investigation.

Correspondence: All documents submitted to the Region regarding your case MUST be
filed through the Agency’s website, www.nlrb.gov. This includes all formal pleadings, briefs, as
well as affidavits, documentary evidence, and position statements. The Agency requests all
evidence submitted electronically to be in the form it is normally used and maintained in the
course of business (i.e., native format). Where evidence submitted electronically is not in native
format, it should be submitted in a manner that retains the essential functionality of the native
format (i.e., in a machine-readable and searchable electronic format).

If you have questions about the submission of evidence or expect to deliver a large
quantity of electronic records, please promptly contact the Board agent investigating the charge.
If you cannot e-file your documents, you must provide a statement explaining why you do not
have access to the means for filing electronically or why filing electronically would impose an
undue burden.

In addition, this Region will be issuing case-related correspondence and documents,
including complaints, compliance specifications, dismissal letters, deferral letters, and
withdrawal letters, electronically to the email address you provide. Please ensure that you
receive important case-related correspondence, please ensure that the Board Agent assigned to
your case has your preferred email address. These steps will ensure that you receive
correspondence faster and at a significantly lower cost to the taxpayer. If there is some reason
you are unable to receive correspondence via email, please contact the agent assigned to your
case to discuss the circumstances that prevent you from using email.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB
office upon your request. NLRB Form 4541, Investigative Procedures offers information that is
helpful to parties involved in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.
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Very truly yours,
NANCY WILSON
Acting Regional Director
cc: Angela B. Cornell, Clinical Professor of
Law

Cornell Labor Law Clinic

Cornell University Labor Law Clinic
Myron Taylor Hall

Ithaca, NY 14853



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 3 Agency Website: www.nlrb.gov Download
130 S EImwood Ave Ste 630 Telephone: (716)551-4931 NLRB
Buffalo, NY 14202-2465 Fax: (716)551-4972 Mobile App

November 1, 2021

(b) (6), (b) (7)(C)
Ithaca Beer Co.

122 Ithaca Beer Drive
Ithaca, NY 14850

Re: Ithaca Beer Co.
Case 03-CA-285388

Dear CISICIGS

Enclosed is a copy of a charge that has been filed in this case. This letter tells you how to
contact the Board agent who will be investigating the charge, explains your right to be
represented, discusses presenting your evidence, and provides a brief explanation of our
procedures, including how to submit documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner THOMAS A.
MILLER whose telephone number is (716)398-7004. If this Board agent is not available, you
may contact Regional Attorney LINDA M. LESLIE whose telephone number is (716)398-7017.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice
of Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB office
upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: We seek prompt resolutions of labor
disputes. Therefore, I urge you or your representative to submit a complete written account of
the facts and a statement of your position with respect to the allegations set forth in the charge as
soon as possible. If the Board agent later asks for more evidence, I strongly urge you or your
representative to cooperate fully by promptly presenting all evidence relevant to the
investigation. In this way, the case can be fully investigated more quickly.

Full and complete cooperation includes providing witnesses to give sworn affidavits to a
Board agent, and providing all relevant documentary evidence requested by the Board
agent. Sending us your written account of the facts and a statement of your position is not
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Case 03-CA-285388

enough to be considered full and complete cooperation. A refusal to fully cooperate during the
investigation might cause a case to be litigated unnecessarily.

In addition, either you or your representative must complete the enclosed Commerce
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute. If
you recently submitted this information in another case, or if you need assistance completing the
form, please contact the Board agent.

We will not honor requests to limit our use of position statements or evidence.
Specifically, any material you submit may be introduced as evidence at a hearing before an
administrative law judge regardless of claims of confidentiality. However, certain evidence
produced at a hearing may be protected from public disclosure by demonstrated claims of
confidentiality.

Further, the Freedom of Information Act may require that we disclose position statements
or evidence in closed cases upon request, unless an exemption applies, such as those protecting
confidential financial information or personal privacy interests.

Preservation of all Potential Evidence: Please be mindful of your obligation to
preserve all relevant documents and electronically stored information (ESI) in this case, and to
take all steps necessary to avoid the inadvertent loss of information in your possession, custody
or control. Relevant information includes, but is not limited to, paper documents and all ESI
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary
software tools) related to the above-captioned case.

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel
to prohibit affiants from recording the interview conducted by Board agents when subscribing
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially
compromise the integrity of the Region’s investigation.

Correspondence: All documents submitted to the Region regarding your case MUST be
filed through the Agency’s website, www.nlrb.gov. This includes all formal pleadings, briefs, as
well as affidavits, documentary evidence, and position statements. The Agency requests all
evidence submitted electronically to be in the form it is normally used and maintained in the
course of business (i.e., native format). Where evidence submitted electronically is not in native
format, it should be submitted in a manner that retains the essential functionality of the native
format (i.e., in a machine-readable and searchable electronic format).

If you have questions about the submission of evidence or expect to deliver a large
quantity of electronic records, please promptly contact the Board agent investigating the charge.
If you cannot e-file your documents, you must provide a statement explaining why you do not
have access to the means for filing electronically or why filing electronically would impose an
undue burden.
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In addition, this Region will be issuing case-related correspondence and documents,
including complaints, compliance specifications, dismissal letters, deferral letters, and
withdrawal letters, electronically to the email address you provide. Please ensure that you
receive important case-related correspondence, please ensure that the Board Agent assigned to
your case has your preferred email address. These steps will ensure that you receive
correspondence faster and at a significantly lower cost to the taxpayer. If there is some reason
you are unable to receive correspondence via email, please contact the agent assigned to your
case to discuss the circumstances that prevent you from using email.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB
office upon your request. NLRB Form 4541, Investigative Procedures offers information that is
helpful to parties involved in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

NANCY WILSON
Acting Regional Director

Enclosures:
1. Copy of Charge
2. Commerce Questionnaire



FORag %RESOM NATIONAL LABOR RELATIONS BOARD
QUESTIONNAIRE ON COMMERCE INFORMATION

Please read carefully, answer all applicable items, and return to the NLRB Office. If additional space is required, please add a page and identify item number.

CASE NAME CASE NUMBER
03-CA-285388

1. EXACT LEGAL TITLE OF ENTITY (As filed with State and/or stated in legal documents forming entity)

2. TYPE OF ENTITY

[ ] CORPORATION []LLC []LLP [ ] PARTNERSHIP [ ] SOLEPROPRIETORSHIP [ ] OTHER (Specify)

3. IF A CORPORATION or LLC

A_STATE OF INCORPORATION B. NAME, ADDRESS, AND RELATIONSHIP (e.g. parent, subsidiary) OF ALL RELATED ENTITIES
OR FORMATION

4. IF ANLLC OR ANY TYPE OF PARTNERSHIP, FULL NAME AND ADDRESS OF ALL MEMBERS OR PARTNERS

5. IF A SOLE PROPRIETORSHIP, FULL NAME AND ADDRESS OF PROPRIETOR

6. BRIEFLY DESCRIBE THE NATURE OF YOUR OPERATIONS (Products handled or manufactured, or nature of services performed).

7A. PRINCIPAL LOCATION: 7B. BRANCH LOCATIONS:

8. NUMBER OF PEOPLE PRESENTLY EMPLOYED

A TOTAL: B. AT THE ADDRESS INVOLVED IN THIS MATTER:

9. DURING THE MOST RECENT (Check the appropriate box): | ] CALENDAR [ ] 12 MONTHS or [ ] FISCAL YEAR (FY DATES

YES NO

A. Did you provide services valued in excess of $50.000 directly to customers outside your State? If no, indicate actual value.
$

B. Ifyou answered no to 9A, did you provide services valued in excess of $50,000 to customers in your State who purchased
goods valued in excess of $50,000 from directly outside your State? If no, indicate the value of any such services you
provided. $

C. If you answered no to 9A and 9B, did you provide services valued in excess of $50,000 to public utilities, transit systems,
newspapers, health care institutions, broadcasting stations, commercial buildings, educational institutions, or retail concerns?
If less than $50.000, indicate amount. $

D. Did you sell goods valued in excess of $50,000 directly to customers located outside your State? If less than $50,000, indicate
amount. $

E. If you answered no to 9D, did you sell goods valued in excess of $50.000 directly to customers located inside your State who
purchased other goods valued in excess of $50,000 from directly outside your State? If less than $50.000, indicate amount.
$

F. Did you purchase and receive goods valued in excess of $50,000 from directly outside your State? If less than $50,000,
indicate amount. $

G. Did you purchase and receive goods valued in excess of $50,000 from enterprises who received the goods directly from
points outside your State?  If less than $50,000, indicate amount. $

H. Gross Revenues from all sales or performance of services (Check the largest amount)
[ 1$100,000 [ ] $250.000 [ ] $500.000 [ ] $1.000.000 or more Ifless than $100,000, indicate amount.

I Did you begin operations within the last 12 months? If yes, specify date:

10. ARE YOU A MEMBER OF AN ASSOCIATION OR OTHER EMPLOYER GROUP THAT ENGAGES IN COLLECTIVE BARGAINING?

[ 1 YES [ ] NO (Ifyes, name and address of association or group).

11. REPRESENTATIVE BEST QUALIFIED TO GIVE FURTHER INFORMATION ABOUT YOUR OPERATIONS

NAME TITLE E-MAIL ADDRESS TEL. NUMBER

12. AUTHORIZED REPRESENTATIVE COMPLETING THIS QUESTIONNAIRE

NAME AND TITLE (Type or Print) SIGNATURE E-MAIL ADDRESS DATE

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor Relations
Board (NLRB) in processing representation and/or unfair labor practice proceedings and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71
Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. However, failure to supply the information may cause
the NLRB to refuse to process any further a representation or unfair labor practice case, or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court.




UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

ITHACA BEER CO.
Charged Party

and

(b) (6), (b) (7)(C)

Charging Party

Case 03-CA-285388

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER

I, the undersigned employee of the National Labor Relations Board, state under oath that on
November 1, 2021, I served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

(b) (6), (b) (7)(C)
Ithaca Beer Co.

122 Ithaca Beer Drive
Ithaca, NY 14850

November 1, 2021 LOUIS F. PORTO, Designated Agent of
NLRB

Date Name

/s/LOUIS F. PORTO

Signature



FORM NLRB-501
(3-21)

Please Review the Following

Important Information
Before Filling Out a Charge Form!

* Please call an Information Officer in the Regional Office nearest you for
assistance 1n filing a charge. The Information Officer will be happy to answer
your questions about the charge form or to draft the charge on your behalf.
Seeking assistance from an Information Officer may help you to avoid having
the processing of your charge delayed or your charge dismissed because of
mistakes made in completing the form.

* Please be advised that not every workplace action that you may view as unfair
constitutes an unfair labor practice within the jurisdiction of the National Labor
Relations Act (NLRA). Please click on the Help Desk button for more
mformation on matters covered by the NLRA.

* The section of the charge form called, "Basis of Charge," seeks only a brief
description of the alleged unfair labor practice. You should NOT include a
detailed recounting of the evidence in support of the charge or a list of the
names and telephone numbers of witnesses.

* After completing the charge form, be sure to sign and date the charge and mail
or deliver the completed form to the appropriate Regional Office.

* A charge should be filed with the Regional Office which has jurisdiction over
the geographic area of the United States where the unfair labor practice
occurred. For example, an unfair labor practice charge alleging that an
employer unlawfully discharged an employee would usually be filed with the
Regional Office having jurisdiction over the worksite where the employee was
employed prior to his/her discharge. An Information Officer will be pleased to
assist you in locating the appropriate Regional Office in which to file your charge.

» The NLRB's Rules and Regulations state that it is the responsibility of the
mdividual, employer or union filing a charge to timely and properly serve a
copy of the charge on the person, employer or union against whom such charge
1s made.

* By statute, only charges filed and served within six (6) months of the date of
the event or conduct, which is the subject of that charge, will be processed by
the NLRB.




From: (b) (6), (b) @cornell.edu>

Sent: Wednesday, November 10, 2021 11:08 AM
To: Miller, Thomas A.

Cc: (b) (6). () (7)(0) Angela B. Cornell
Subject: Re: Ithaca Beer Co. (03-CA-285388 et al.)
Dear Tom,

That schedule works for us and and the charging parties. We will get you the relevant documents as soon as possible.

Sincerely,

(b)

(b) (6), (b) (7)(C)

RARARAURY | abor Law Clinic
(OAORORWAS) Cornell Law School 2023
b) (6), (b) (7)(C)

b) (6), (b) (7)(C)® ©) ®) (1))

The information contained in this email transmission and any attachments thereto are intended for use by only the addressee(s) and may contain legally privileged and/or
confidential information. If you are not the intended recipient of this email, you are hereby notified that any dissemination, distribution or copying of this email and any
attachments or other communication of contents is strictly prohibited. If you have received this email in error, please immediately notify me at (607)255-7497 and permanently

delete the original copy or printout.

On Nov 9, 2021, at 8:47 AM, Miller, Thomas A. <Thomas.Miller@nlrb.gov> wrote:

Thanks for reaching out. My preference is to schedule all four witnesses for[QEQNOIU(®)!
Here are the proposed times for each witness (I estimate the affidavits will take approximately 60-90
minutes apiece, but there’s some wiggle room if need be):

OIONOIWIS): 1:00 p.m.
R - 9:00 a.m.
CARRLAGIR - 3:00 p.m.

RIOROAYR - 11-00 a.m.

As for (DT NI (S charge, it is not an issue for that charge to be withdrawn. Thanks for letting
me know and we’ll process that today.

In order to have the affidavits proceed as smoothly as possible, | do need to have any relevant
documents in hand when | talk to these withesses. Relevant documents, based on my brief conversation

with Angela, would include the policy or policies that the employees objected to, any termination
notices and other documents you feel are relevant to the charge.

Thanks,

Tom Miller



(he/him/his)

Field Examiner

Region 3, National Labor Relations Board
Telephone: (716) 398-7004

Fax: (716) 551-4972

ZLLE(b) (6), (b) (7)(C)
Sent: Monday, November 8, 2021 7:34 PM
To: Miller, Thomas A. <Thomas.Miller@nlrb.gov>

@H((b) (6), (b) (7)(C) Angela B. Cornell <abc49@cornell.edu>

Subject: RE: Ithaca Beer Co. (03-CA-285388 et al.)

Dear Mr. Miller,

My name is (QEQHOIBIEY and I have cc’d my colleaguew. We are in the
Cornell Labor Law Clinic run by Professor Angela Cornell. We are reaching out on behalf of the team

representing the charging parties regarding Ithaca Beer Co. (03-CA-285388 et al.).

Below are available dates/times for the parties to meet with you. Please let us know how you
would like to schedule the sessions and we will communicate the schedule to the parties.

(b) (6), (b) (7)(C)
e Wednesday, November 17:12:30pm-3:30pm
e Thursday, November 18: 10:30am-3:30pm

(b) (6), (b) (7)(C)

e Tuesday, November 16: 9:00am-1:00pm; 2:30pm-5:00pm
¢ Wednesday, November 17: 9:00am-1:00pm

¢ Thursday, November 18: 12:30pm-5:00pm

e Friday, November 19: 12:30pm-5:00pm

. Weiesday. November 17: 12:30pm-5:00pm

e Thursday, November 18: 10:30am-5:00pm
e Friday, November 19: 9:00am-5:00pm

(b) (6), (b) (7)(C)

e Tuesday, November 16: 11:00am-3:00pm
¢ Wednesday, November 17: 11:00am-3:00pm
e Friday, November 19: 12:30pm-3:00pm

We will contact you with availability for the other parties as soon as we can.

Additionally, our team was working with several workers to get their charges filed before the
Board before the lapse of any statute of limitations. We made our best effort to ensure that everyone had a
valid claim, but due to the scheduling we had to work with, some miscommunications occurred. We will
have to drop one of the charges we filed. on behalf of [DKEMEOXNS)]. BN to1d us three days ago that
voluntarily left Ithaca Beer Co. in |Jlllll 2020 and never came back. case is simply not
applicable to our charges here, but perhaps il can be useful as a witness somewhere along the way. We
apologize for any inconvenience this may cause.

Please let us know if you need anything else from us, and we look forward to speaking with you soon.
2



Sincerely,
(b) (6), (b) (7)(C)

b) (6), (b) (7)(C)
b) (6), (b) (7)(C)® ©» ®) (7XC)

The information contained in this email transmission and any attachments thereto are intended for use by only the addressee(s) and may contain
legally privileged and/or confidential information. If you are not the intended recipient of this email, you are hereby notified that any

dissemination, distribution or copying of this email and any attachments or other communication of contents is strictly prohibited. If you have received
this email in error, please immediately notify me at (607)255-7497 and permanently delete the original copy or printout.



From: (b) (6), (b) (7)(C)

To: Miller, Thomas A.

Cc: ; Angela B. Cornell

Subject: Re: Ithaca Beer Co. (03-CA-285388 et al.)
Date: Thursday, November 11, 2021 9:58:48 AM
Attachments: Position Statement - Ithaca Beer Co. .pdf

1BC Exhibits.pdf

Hello Tom,
Attached is the position statement and the exhibits for the Charging Parties.

EIGHEIYI®) has decided to withdraw claim because of the time commitment
involved. We are currently following up with QIQHQIQIR to get jfj affidavit
scheduled.

As for the conference line, we will have different clinic members present for different
parties' affidavits so we think it would be best to set up the conference line if that
works for you. Below are the clinic representatives that will be present for each
affidavit-

(b) (6), (b) (7)(C) : 1:00 p.m.
(b) (6), (b) (7)(C) : 9:00 a.m.
(b) (6), (b) (7)(C) : 3:00 p.m.
IONOVINI®) :11:00 a.m.

Thank you,
(b) (6). (b) (7)(C)

On Wed, Nov 10, 2021 at 1:37 PM Miller, Thomas A. <Thomas.Miller@nlrb.gov> wrote:

(6) (6), (b) (7)(C

Thanks, - Please also let me know when the other individuals whose charges were
filed are available for affidavits. My schedule is pretty open next week at this point but it
can fill up quickly.

Also, please let me know if you need me to set up a confeec 11 line for [ QEQEOM . 1
the witnesses are going to be sharing a room with you (or KRR while they testify, it
seems unnecessary, but I’'m happy to do that if it’s easier for all involved.

Thank you,

Tom Miller

(he/him/his)



Field Examiner
Region 3, National Labor Relations Board
Telephone: (716) 398-7004

Fax: (716) 551-4972

13H(b) (6), (b) (7)(C)
Sent: Wednesday, November 10, 2021 11:08 AM
To: Miller, Thomas A. <Thomas Miller@nlrb.gov>

K(b) (6), (b) (7)(C) Bl Augcla B. Comell <abed9@comell edu>
Subject: Re: Ithaca Beer Co. (03-CA-285388 et al.)

Dear Tom,

That schedule works for us and and the charging parties. We will get you the relevant
documents as soon as possible.

Sincerely,

The information contained in this email transmission and any attachments thereto are intended for use by only the addressee(s) and may contain
legally privileged and/or confidential information. If you are not the intended recipient of this email, you are hereby notified that any
dissemination, distribution or copying of this email and any attachments or other communication of contents is strictly prohibited. If you have
received this email in error, please immediately notify me at (607)255-7497 and permanently delete the original copy or printout.

On Nov 9, 2021, at 8:47 AM, Miller, Thomas A. <Thomas Miller@nlrb.gov>

wrote:



(b) (6). (b) (7)(C

Thanks for reaching out. My preference is to schedule all four witnesses for

(b) (6), (b) (1)(C) . Here are the proposed times for each witness (I
estimate the affidavits will take approximately 60-90 minutes apiece, but there’s
some wiggle room if need be):

: 1:00 p.m.
(5) (6). () (7)(C PR
: 3:00 p.m.
: 11:00 a.m.

As for (QXONORWI®)] charge, it is not an issue for that charge to be

withdrawn. Thanks for letting me know and we’ll process that today.

In order to have the affidavits proceed as smoothly as possible, I do need to
have any relevant documents in hand when I talk to these witnesses. Relevant
documents, based on my brief conversation with Angela, would include the
policy or policies that the employees objected to, any termination notices and
other documents you feel are relevant to the charge.

Thanks,

Tom Miller

(he/him/his)

Field Examiner

Region 3, National Labor Relations Board
Telephone: (716) 398-7004

Fax: (716) 551-4972



1RBH(b) (6), (b) (7)(C)
Sent: Monday, November 8, 2021 7:34 PM
To: Miller, Thomas A. <Thomas Miller@nlrb.gov>

4(b) (6), (b) (7)(C) Angela B. Cornell

<abc49(@cornell.edu>
Subject: RE: Ithaca Beer Co. (03-CA-285388 et al.)

Dear Mr. Miller,

My name is [QEQNOIWE) a1d I have cc’d my colleague QEQEOIGIE)

We are mn the Cornell Labor Law Clinic run by Professor Angela
Comnell. We are reaching out on behalf of the team representing the charging
parties regarding Ithaca Beer Co. (03-CA-285388 et al.).

Below are available dates/times for the parties to meet with you. Please
let us know how you would like to schedule the sessions and we will
communicate the schedule to the parties.

(b) (6), (b) (7)(C)
e Wednesday, November 17:12:30pm-3:30pm

¢ Thursday, November 18: 10:30am-3:30pm

e Tuesday, November 16: 9:00am-1:00pm; 2:30pm-5:00pm
¢ Wednesday, November 17: 9:00am-1:00pm
¢ Thursday, November 18: 12:30pm-5:00pm

e Friday, November 19: 12:30pm-5:00pm

(b) (6). (B) (7)(C)

¢ Wednesday, November 17: 12:30pm-5:00pm



e Thursday, November 18: 10:30am-5:00pm

e Friday, November 19: 9:00am-5:00pm

(b) (6), (b) (7)(C)

e Tuesday, November 16: 11:00am-3:00pm
e Wednesday, November 17: 11:00am-3:00pm

¢ Friday, November 19: 12:30pm-3:00pm
We will contact you with availability for the other parties as soon as we can.

Additionally, our team was working with several workers to get their
charges filed before the Board before the lapse of any statute of limitations. We
made our best effort to ensure that everyone had a valid claim, but due to the
scheduling we had to work with, some miscommunications occurred. We wil
have to drop one of the charges we filed, on behalf of (JNCIM(IATHI(® W
told us three days ago that [l voluntarily left Ithaca Beer Co. in [
and never came back. il case is simply not applicable to our charges here, but
perhapsﬁ can be useful as a witness somewhere along the way. We apologize
for any inconvenience this may cause.

Please let us know if you need anything else from us, and we look forward to
speaking with you soon.

Sincerely,
(b) (). (b) (7)(C)

JONOIY(

—]
~ |

b) (6), (0) (T)(C) Labor Law Clinic

ASALAYIS) Cormell Law School 2023
b) (6), (b) (7)(C)

(
b) (6), (b) (7)(C)

The information contained in this email transmission and any attachments thereto are intended for use by only the addressee(s)
and may contain legally privileged and/or confidential information. If you are not the intended recipient of this email, you are
hereby notified that any dissemination, distribution or copying of this email and any attachments or other communication of
contents is strictly prohibited. If you have received this email in error, please immediately notify me at (607)255-7497 and
permanently delete the original copy or printout.



Labor Law Clinic
Myron Taylor Hall

I\ Cornell University Ithaca, New York 14853-4901

: t. 607.255.4196

B / Law School f. 607.255.3269
\\ abc49@cornell.edu

Via Electronic Mail: Thomas.Miller@nlrb.gov
November 10, 2021

Nancy Wilson

Acting Regional Director

National Labor Relations Board
Region 3

130 S. Elmwood Avenue, Suite 630
Buffalo, NY 14202-2387

Re: Ithaca Beer Co. -- Case 03-CA-285388 et al.
Position Statement on Behalf of [{)N(SI M) XTA(®)]
(b) (6), (b) Charging Parties

Dear Acting Regional Director Wilson,

Please accept this position statement on behalf oi (6) (b) (7)(C)
) ( ) (b) ( Chalgmsc Parties in this case

[thaca Beer Co. is located in Ithaca, New York, with a brewery, restaurant and bar facility. Because
much of its seating capacity is outdoors, IBC experiences seasonal shifts in demand for servers,
with limited seating available during the winter season and more seating available in the summer
gl (b) (6), (b) (7)(C) i

Parties”

of 2018 and 2019. (Exh. E. Exh. J).
707() dLlI’lnL thL, IID 19 paHdLmIL I‘Ol b\dln})lc ((Sb)b(67) C( )( )(C
was laid off'in D020 and returned to work injiRGSEAE >

(6) (6). (B) (7)(C) BN RSa T (b) (6). (b) (7)(C)
1arging Parties received an email ﬁ‘om (6), (b) (7)(C)

at Ithaca

(b) (6), (b) (7)(C) 020, Ithaca Beer Co.'s (6), (b) (7)(C)
informed several employees about a potential behavioral compact. This announcement came after
a potential COVID-19 exposure at an event in Stewart Park that some workers attended. Thus, the

announcement appuugd to be related to the potential to bring Covid 19 to Ithaca Beer Co. This
was confirmed by CURBOROIRY 1 crsation with{DECKRRWI®) « 1thaca Beer Co., who stated

Comell University is an equal opportunity, affirmative action educator and employer Car o



thdt “thc goal of [the behavioral contract] is to make sure that the employees coming to work who_
iy b’c of exposures . . . remain healthy and feel safe and comfortable at work.” (Exh. F)} ne

contacted other cmployccs asking whether they would sign the behavioral contract. (Exh.
F, Exh. G. Exh. H, Exh I). The Charging Parties had several conversations, both in person during
their shifts and through text messages, regarding the potential disciplinary consequences of a
behavioral contract. (Exh. F, Exh. G, Exh. H, Exh. I). The fear among the employees was that the
behavioral contract would make the workers liable for bringing COVID-19 to work. They were
also skeptical of signing contracts with Ithaca Beer Co. because of a previous contract they were
asked to sign that led to the termination of another employee. (Exh. G).

on[QIO2 0020, several workers, mcludmr (6) (b) (7)(C)
b) ( ) ( ) (7)( ) sent an email to\sURRCR cquesting to see the behavioral contract
and 1ts terms and to “respond to the contract as a group.” (Exh. A). On[QECIQIWI®I 2020, i
M clicd to the email and stated that “[a]s soon as we have finished writing the behavioral
contract I will send it out to you.” (Exh. A). Ithaca Beer Co. did not send the new behavioral
contract to the employees.

) (6), (b) (7)(C) (©). ®©) (7
Bv 2020, the Charging Parties went on a la off for the [SSSMMscason. They were
instructed to go on unemployment. They were assured by ) (6). (B} (7)(C) hey would have jobs upon

InN"O"I the Charging Parties attempted to return to Ithaca Beer Co. for the

(®) (5). )

»€ason,

their return, including texts directly stating, “once we open back up you do have a bljot.“ (Exh. B).

which is the typical time period to return for the season (Exh. C). The jllworkers who were not
brought back to work for the jjiRiiflscason were those who

re ucstcd to review the behavioral
contract together and volunteered to go on layoff for the season There were other
employees who did not object to the behavioral contract and were also laid off for the [l scason
and still returned to work for the [l cason, includingIONBDINIE
SASRARAIRY There were also several new people hired as well.

While the possibility of not bringing back Jiilof the workers could be explained for other reasons,
it could not be a mere coincidence that all|llof the charging parties that were listed in the email
about the behavioral compact were not brought back as promised. This demonstrates that the
adverse employment action was primarily a response to the workers’ protected collective activity.
The Respondent did not allow the Charging Parties to return to work for engaging in concerted
activities for the mutual aid and protection of themselves and other employees in violation of
Section 8(a)(1) of the National Labor Relations Act (“the Act™).

L. Legal Framework for Charges

Section 8(a)(1) of the Act makes it an unfair labor practice for an employer “to interfere with,
restrain, or coerce employees in the exercise of the rights guaranteed in Section 7.” The “right ...
to engage in other concerted activities for the purpose of ... mutual aid or protection” is chief
among those rights.

Employee terminations violate Section 8(a)(1) when (1) the employee engaged in concerted
activities; (2) the concerted activities were protected by the Act; (3) the employer knew of the
concerted nature of the activities; and (4) the adverse action taken against the employee was

|
[

J

(= e



motivated by the activity. Relco Locomotives, Inc., 358 N.L.R.B. 298, 309 (2012) (citing Meyers
Industries, Inc., 268 N.L.R.B 493, 497 (1984), remanded sub nom.: Prill v. NLRB 755 F.2d 941
(D.C. Cir. 1985), cert. denied 474 U.S. 948 (1985), supplemented 281 N.L.R.B. 882 (1986), affd.
sub nom. Prill v. NLRB, 835 F.2d 1481 (D.C. Cir. 1987), cert. denied 487 U.S. 1205 (1988)).

Here, the Charging Parties engaged in concerted activity, which was protected, known by the
Employer, and a motivating factor, if not the exclusive cause, of the employer not bringing them

back to work. Therefore, the Employer violated the Act.

1. Evidence of Protected Concerted Activity for Mutual Aid or Protection

A. The Charging Parties Engaged in Concerted Activity

The Board has long held that an employee acts concertedly when they take action “with or on the
authority of other employees, and not solely by and on behalf of the employee himself.” Meyers
Industries, 268 N.L.R.B. 493, 497 (1984) (Meyers I). Concerted activity includes situations “where
individual employees seek to initiate or to induce or to prepare for group action, as well as
individual employees bringing truly group complaints to the attention of management,” Meyers
Industries, 281 N.L.R.B. 882, 886-887 (1986) (Meyers II), affd. Sub nom., Prill v. NLRB, 835
F.2d 1481 (D.C. Cir. 1987), cert. denied 487 U.S. 1205 (1988) (activity deemed concerted where
an individual, not designated as a spokesman, brought a group complaint to the attention of
management where there was “record evidence [that] demonstrates group activities™).

The Charg,mn Partlcs cng,wcd in com.utcd act1v1t when thc dlSLusscd the bc,hawonal Lontract
and when & 1alled 0117070 (Exh. A). |
emailed on behalf of [l fellow Ithd(.d Beer Co. employees, including the Chdrmg, Parties,
requesting to review the behavioral contract and they would respond to the contract collectively.
(Exh. A). This was a logical outgrowth of the conversations by the Charging Parties both in person
during their shifts and through text messages regarding the implications of the behavioral compact
(Exh. F, Exh. G, Exh. H, Exh. I). Ithaca Beer Co. had knowledge of this behavior after SNIAAONS
spoke with (RIRERIER i after the workers directly sent the email to [{SJR(C)M{IXCA(®))
(b) (6), (b) (7)(C (Exh A, Exh. F). As a result, the management decided not to send out the
behavioral contract.

B. The Charging Parties Complained for Mutual Aid or Protection

For activity to be protected under Section 7, it must also have been undertaken for “mutual aid or
protection.” Alstate Maintenance, 367 N.L.R.B. No. 68, at 8 (2019). Employees satisty this prong
when their conduct looks to “improve the terms and conditions of employment or otherwise
improve their lot as employees. " Eastex, Inc. v. NLRB, 437 U.S. 556, 565-66 (1978). The concept
of mutual aid or protection looks broadly to the goal of the activity such that ““proof that an
employee action inures to the benefit of all” is ‘proof that the action comes within the mutual aid
or protection clause.”” Fresh & Easy Neighborhood Market, Inc., 361 N.L.R.B. 151,153 (2014),
(citing Meyers I at 887).




The Board and courts have found this to be true where employees inform management of
workplace behavior that is affecting their work. See, e.g., Trompler, Inc. , 335 N.L.R.B. 478, 479
(2001)(*It s well-settled ... that concerted employee protests of supervisory conduct are protected
under Section 7 ... where such protested conduct affects the employees' working conditions.”).
Applying those principles here, the Charging Parties” email regarding the behavioral contract was
for mutual aid or protection. The management of Ithaca Beer Co. sought to enact a behavioral
contract that would affect the working conditions of the employees. The Charging Parties directly
spoke with each other regarding the implications a contract would have on their working
conditions at Ithaca Beer Co (Exh. G. Exh. H, Exh I).

I1I. Evidence the Employer Knew About the Complaint

In unlawful discharge cases, the plaintiff must show that the employer had knowledge of the
protected activity, which can be done with direct or circumstantial evidence. Lucky Cab Co., 360
N.L.R.B. 271, 275 (2014). Here, the Charging Parties requested a copy of the behavioral contract

to review the provisions and respond to the umtract as a group on ( ) ( IMOIGEN 020 (Exh. A).
CALRRAYIR - s licd to this email on{ESEEIWIS- (). (Exh. A) & (0) (MC)HE spoke directly
my(b) (6), (b) WON®\ (ihaca Beer 0., regarding the behavioral contract (Exh. F). These

conversations with management are direct evidence that the employer had knowledge of the
protected activity.

V. Evidence of Adverse Action Based on Protected. Concerted Activity

To establish a violation of Section 8(a)(1) where the employer refused to hire a previous employee,
the “General Counsel has the burden to prove that the employer failed to hire employees of its
predecessor and was motivated by antiunion animus." Planned Bldg. Servs., Inc., 347 N.L.R.B.
670, 673 (2006) (overruled on other grounds by Pressroom Cleaners & Serv. Emps. Int'l Union,
Local 32BJ, 361 N.L.R.B. No. 57 (Sept. 30, 2014)). Several factors including inconsistent hiring
practices, conduct evidencing discriminatory motive, and lack of convincing rationale for refusal
to hire the employee. U.S. Marine Corp., 293 N.L.R.B. 669, 670 (1989), enforced sub nom. U.S.
Marine Corp. v. N.L.R.B., 944 F.2d 1305 (7th Cir. 1991) (en banc).

The burden would then shift to the employer to prove they would not have hired the employee
again even in the absence of unlawful motive. See id. “Antiunion animus need not be the sole
motivating factor for the employer's refusal to hire, only ‘a substantial or motivating factor in the
adverse action."” Adams & Assocs. v. NLRB, 871 F.3d 358 (5th Cir. 2017) (citing N.L.R.B. v.
Transp. Mgmt. Corp., 462 U.S. 393, 401, 103 S. Ct. 2469, 76 L. Ed. 2d 667 (1983)).

Here, Ithaca Beer Co. violated Section 8(a)(1) when it refused to rehire employees engaged in
protected, concerted activity. Employees who engaged in protected, concerted activity by

{b) (6). (b) (/)C)

questioning the terms of the behavioral contract and were laid off for the season were not
rehired. In contrast, several employees who did not rcqugst to review the behavioral contract and
were laid off for the JMMscason were rehired for the RN cason, such as (NGNS
(b) (6) (b) ( )( ) This occ,urred after several of the Charging Parties, including
OUAQRORYISY . ccived messages homtatmﬂ their jobs would be available when they

return to work in the spring as well as being assured in conversations that their jobs would be there




when they returned (Exh. B, Exh. D). When asked about returning to work at Ithaca Beer Co.,
several of the Charging Parties, including received no response or no reason for not
being rehired. (Exh. C). In addition, several new employees were hired by Ithaca Beer Co. during
the W’(Pl Season. This inconsistency in hiring practices and lack of explanation for not
rehiring seasonal employees who have previously been brought back while hiring new employees
gives rise to an inference that the protected activity motivated the Respondents decision not to
rehire the Charging Parties.

V. Conclusion
[thaca Beer Co. did not renew the Charging Parties” contracts due to their participation in protected
concerted activity. The facts support the Charging Parties’ position that Ithaca Beer Co. violated

Section 8(a)(1) of the Act warranting the issuance of the complaint.

Please do not hesitate to contact us if you need any further information.

Respectfully submitted,

Cornell Law School

Labor Law Clinic

Angela Cornell
Supervising Attorney
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o Yrk U Ml P B o (b) (6), (b) (7)(C)
Envu (b) (6), (b) (7)(C)

Fwd: Behavioural contract

2 messages

(b) (6), (b) (7)(C) Fri, Oct 22, 2021 at 11:19 AM
g (b) (6), (b) (7)(C

We request both ample time to review this "behavioural contract" and for said contract to be emailed to us
ASAP. We will review, and respond to the contract as a group. Thank you

(b) (6), (b) (7)(C

), (
(6),

(7)(C)

Fri, Oct 22, 2021 at 11:19 AM
) (7)(C)

b)
(b

(b) (8). (b) ()(C)
Dithacabeer.com>

@ithacabeer.com

Hi everyone,

l of 2 10/22/2021, 11:38 AM



New York University Mail - Fwd: Behavioural contract (b) (6), (b) (7)(C)

As soon as we have finished writing the behavioral contract | will send it out to you. | understand that this has
caused some confusion or frustration and | apologize. In an effort to be transparent | prematurely mentioned
behavioral contract before it is complete. When it is ready it will be sent out to everyone and if there are any
questions or concerns on it please letW)r myself know

[Quoted text hidden)

2 of 2 10/22/2021, 11:38 AM |
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@ 88% (@m)

New iMessage Cancel

(b) (6), (b) (7)(C)

(b) (6), (b)

(b) (6), (b) (7)(C)

(b) (6), (b) (7X(C)

(b) (6). (b) (7XC)

[RIGADIY(®)
Hey-l totally understand
and yes once we open back up

you do have a spot. If there is

anything | can help to ease your
mind let me know if not | totally
get it and we will see you in the

(b) (6). (b) (7)(C)

1 of | 10/22/2021, 11:36 AM



Exhibit
C



e — (b) (6), (b) (7)(C)

Fri, Oct 22, 2021 at 11:18 A

7)(C)

00 PM

Hey guys. Hope all is well with you and yours. Wondering what the plan is this (b) (6), (b) (7)(C)} bring people back?
I'l be all vaccinated and past side effects by the 19th

(b) (8). (b) (7)(C)|
on[QECNON 020, 535 Pv <-;3;,»wu.»w,:;_z com> wrote:

Taproom staff,

With the dramatic decline in sales that we have seen, and the corresponding lack of shifts needed to support those
sales | wanted to touch base with everyone. Times are tough and unfortunately, it is not looking like they will be
getting better anytime soon. To those of you who are not being scheduled or have seen shifts cut below where you
would like, | am sorry this was not where we had anticipated being in summer and fall.

C
After multiple discussions WIth (©). () (7 )= well as our management staff on not just the Taproom but the

overa:l state of the restaurant industry we decided we wanted to put something together for those being affected the
most, restaurant workers. Ithaca Beer will be giving out 500 $20 gift cards to local hospitality workers being affected
by COVID-18. With these gift cards we will be able to provide 500 meals to local hospitality workers not just our
own staff. With the industry being as tight knit as it is each of you probably know multiple restaurant workers who
have lost shifts or even jobs due to the pandemic. We will be handing out gift cards for you to use as you need. If
you would like some gift cards to give out to industry friends, please let me know. If you are not working this coming
week and would like to stop by to pick some up, I'd be more than have them ready for you. As a reminder if you are
coming in not on a shift please make sure you are using the main entrance and you keep to the areas open to the

public so we can limit contact for everyone

If you have any questions, please let me know

Best

10/22/2021,

M

11:39 AM



- (EIEE (b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)

b) (6), (b) (7)(C)

thaca Beer Co

(b) (6), (b) (7)(C)

image001.png

21, 11:39 AM
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New York University Mail - Taproom Staff Update (b) (6), (b) (7)(C)

Eanvu

Taproum Staff Update

3 messages

- ' (b) (6). (b)
) (B). (b) (7)C) e

(b) (6). (b) (7)(C)

zma(b) (6), (b) (7)(C)
ithcaer,o> (6), (b) (7)(C)

RERO thacabeer.com>,((QRCMIRCIN® it acabeer.com>

Hey everyone, | hope you are all doing well. | want to reach out and see if any of you need anything, as well as give
an update as to where we are. We are doing curbside pickup and delivery and will most likely continue doing this
after wr resume dine in service. We've now been given the green light to do takeout and allow people to be on the
patio/law/n.

opening around rso. That being said the guidance for restaurants has not been released yet so planning
for our opening is Jifficult. Right now we're working on a few different scenarios and game plans to meet what we
think NYS could give us as guidance. Looking at what other states have done | think we will be given some sort of
percentage of occupancy, most likely around 25% for reopening. If this is the case we know that bringing the full team
back off the jump will be difficult. We also know that while we are limited we will have odd jobs to help clean or
maintain the facility for staff. Know that in coming back we will be asking everyone to help pitch in with some sort of
cleaning and or maintenance projects. Some of you have already reached out about wanting or not wanting to come
back right away. If you haven't spoken with me yet please let me know if you are someone who would like to come
back as soon as we can start ramping up or if you would like to wait a bit before coming back. I'm trying to figure the

number of bodies | have and how many hours | can give everyone

Currently, we are awamni the ok for “Phase 3" to open in the Southern Tier Region. A perfect timeline has our phase

| look forward to hearing from you all and can't wait to start some semblance of normalcy again. Please let me know if
there is anything you are in need of and | will do my best to help you. Stay safe.

Best.

(b) (6), (b) (7)(C)

Ithaca Beer Co

9](b) (6), (b) (7)(C)
Cc

(QICONON-020 at 3:03 PM

iDithacabeer.com>

I of 2 10/22/2021, 11:33 AM



New \‘urrrkAl‘nncr\n_\ Mail - Taproom Staff Update A (6), (b) (7)(C)
-

I'm hesitant to come back s &-ha asgragace. | myself have been going to the protests in Ithaca as well. |
am of course available fo (b) (6), (b) (7)(C) And | also want to be available if you don't get enough
volunteers. | wouldn't want to leave yall high and dry. | want more than anything to be working normally again. | guess
I'm just worried about what might occur in the next few weeks at least. I'd rather stay on unemployment for the time
being.

All the best

(D) (6). (D) (/ NC)

J On2020, at 16:05, (b) (6), (b) @!thaéabeercom> wrote:

| [Quoted text hidden]

Fri, Oct 22, 2021 at 11:30 AM

(b) (6), (b) (7)(C)

g(P) (6), (b) (7)(C)

He thanks for the update. Hope all is well and you and yours are healthy and safe. How is your come back
team looking so far? My thought currently is that | would like to come back the beginning oif that is possible. |
can be flexible if you're hurting for soldiers to man the trenches though.

Thanks again.

(b) (6), (b) (7)(C

[Quoted text hidden]

20f2 10/22/2021, 11:33 AM
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To: ’ Details
(b) (6), (b) (7)(C)

iIMessage with

Person matches S /19, 4:58 PM
). (b) (7)(
He | opened you back up on schedulebase. Can you login and put in your availability when you get a
(b) (6). (b) (7)(b) (6), (b) (7)(C) moment. We're a little right next week so if you're free | can get you some hours if you want
12 matches EE " E— e e |
Hi That's great news! I'll do that later tonight
Ok thanks

b) (6), (b) ( (b) (6), (b) (7)(C) Any chance you could serve dinner tonight 430 to 9

Yes | can do that

(b) (6). (b)(?)(C(b) (6), (b) (7)(C) Awesome thanks

Person matches

(b) (6), (b) (7)(C)

Person matches

(b) (). (b) (7XC)

Hey running a lil late so sorry!

Hey! I(b) (6), (b) (7)(C) because | thought they were discharged but thev aren't letting them go. I'm hoping

(b) (7)(C)

that we can leave soon but | may be late to workg E% tonight. Any chance can cover in case I'm super
late?

Nevermind! They're doing the paperwork now!

(b) (6),
W '©. 12:57 PM

(b) (6). (b) (7)(C) . X
Hey are you able to come in earlier tha oday?

Yea what time?
Could you come in am oday?

Thanks

Rl 19, 8:26 P

(b) (6). (b) (7)(C)

Hi | forgot to change my hourly today from(b) (6), (b) (")C)im sorryy

Rl 10, 2:22 PV

Hemny chance you could ©).®){7) Friday. It should be a relatively busy day

This Friday?

NS the day afte QICHQIYIE)

|iMessage
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S IR (D) (6), (b) (7)(C)

(b) (6), (b) (7)(C(b) (6), (b) (7)(C)

Details

(b) (6), (b) (7)(C)

(b) (). (0) (7)Xb) (6), (b) (7)(C)

D matches

TN AT

2 matches

*Kaydawg

(b) (6). (b) (7)(C)

(b) (8). (b) (7)C)|
. *Young Jesus

)(b) ONOIY()

6. ©) () (6), (b) (7)(C)

3 matches

(b) ). (4) (7)C)) (6), (b) (7)(C)

b) (6). (b) (7)(C)(b) (6), (b) (7)(C)

Person matches

we.00(h) (6), (b) (7)(C)

©6.00(b) (6), (b) (7)(C)

1 match
we.e(h) (6), (b) (7)(C)

(b b) (7)(C)

) 6). ( )((b) (6), (b) (7)(C)

(b) (6), (o) (7)(C)

o o\
Text Message =



Details

Ri(b) (6), (b) (7)(C)

(b) (8). (b) (7)(C
If we don't like the contract everyone needs to send this Bitmoji tond we will put them all in one email
(b) (6). (b) (7)(C)

() (8). (0) (")X(b) (6), (b) (7)(C)
I'm going to talk tcﬂust before | send out the email also to see if [llwould like to show solidarity with us.

I'll take spell corrections as thumbs up % anyone who hasn't responded id love to hear from. | want
everyone to feel comfortable and represented.

(b) (6), (b) (7)(C)
(b) (6), (b) (7)€" '

o )(b) ( ), (b) (7)(C) It sounds good to me. Like you said, short and sweet.

() 6). ®)(TXE) 6), (b) (7)(C

1 match

(b) (6), (b) (7)((b) (6), (b) (7)(C)

3 matches

0O 00N @), (b) (7)(C)

<b)<6).<b)<7)(C>(b) (6), (b) (7)(C)

Person matches

wo.moc(p) (), (b) (7)(C)

1 match

(b) (6). (b) (7)((( b ) (6 ) , ( b ) (7 ) ( C ) (6) (6), (B) (7XC)

T matcn

(b)<6>,(b><7)<0‘(b) (6), (b) (7)(C)

Person matches B oD 6), (B) (T)C)

(b) (6), (b) WXC)(b) (6), (b) (7)(C) Let me know when you send it out. Do you need our emails as well?

= o o\
Text Message (&)



) (6), (b) (7)(C .

)((b) (6), (b) (7)(C)

(b) (6), () (7)(C)

(b) (6), (b) (7XC)

(b)

b matches

Yes please
=@ (0) (6), (b) (7)(C)

(0)©). ©) (")(b) (6), (b) (7)(C)
9 matches

| think everyone's email is on schedule base. I'll throw everyone on.

B (o), (o (b) (6). (b) (7)(C)
We don't want the appearance thath drumming up trouble... we already lost one

(b) (6), (b) (7)(C)

You're the best! As you say "you're doing the lords work"

b) ), &) 7)) (€). (B) (7)(C)
(b) (6), (b) (7)(C)
Yes @

I 1) (6), (b) (/)(C)

(b) (6), (b) (7)(C)

You are all my favorite people ~

| love all of you assholes
(b) (6), (b) (7)(C)

g Your all garbage
(b) (6). (b) (7)(C)
b) (6), (b) (7XC

“ *you're all *gorgeous ... jeez learn to spell

me e o) (6), (b) (7)(C)

| meant garbage. But like good garbage

(b) (6). (b) (7)(C

MY GARBAGE!
(b) (6), (b) (7)(C)

WELL'I'M BETTER THAN DIRT: WELL MOST KINDS OF
DIRT. | MEAN NIIT THAT FANCY STORE B(IIIGH'I' DIRT:

1 match

"(b) (6), (b) (7)(C)

©

Text Message



Details

(b) (6), (b) (7)(C)

@
(b) (6), (b) (7)(b) (B), (b) (7)(C)

matcnes

THAT S'I'IIFFS lIIAIIEIl WITH NIITIIIEN'I'S. I... I
CANT,COMPETE WI'I'II THAT STUFF 22

(b) (6), (b) (7)(¢(b) (6), (b) (7)(C)

9 matches

(b) (6), (b) (7)cP) ) ®) (7)(C)

(b) (6). (b) (7)(C)
b) (6). (b) (7XC)

Wait... how did a get into the group chat again?? I'm calling animal control

2 matches

(b) (), (b) (7)(C)

1=\ s

"“(b) (), (b) (7)(C)

1 match

Lmao

I've survived this long. They'll never catch me

(b) (6). (b) (7)(Tb) (6), (b) (7)C)

matc

(b) (6). (b) (7)(b) (6), (b) (7)(C)

matches

®6.0)0X(b) (6), (b) (7)(C) /
-
—’/ ~ .

matc

(b)<s>.<b>(7)<f‘(b) (6), (b) (7)(C)

Ferson matches

(b)(6).(b)(7>(0(b) (6), (b) (7)(C)

1 match

we.eac(bD) (6), (D) (7)(C)

1 match

(b)(e),<b>(7>(0>:p) .(6)', (b) (7)(C)

-
o
\ e L

> .

27(5) (6), (b) (7)(C)

maicnes

Don't touch my garbage

Text Message



L B (0) (6), (b) (7)(C)

(b) (8), (b) (7)(c(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

5 ©), & ORI DE ) Ctly

I'm a opossum

(b) (6), (b) (7)(C)

=
)

(b) (6). (b) (7)(C)

(b) 8). (b) (7)(C)(b) (6), (b) (7)(C)
Y matches

(b) (6), (b) (7)(C)b) (6). (b) (7)(C)

2 matches

(b)(e).(b)(7)(0)(b) (6), (b) (7)(C)

malcC ., BEXEIE . i i
| spoke with I'll just copy paste it all. Give me a sec.
(b) (8). (b) (7XC)
(b) (6), (B) (T)(C)b) (), (b) (7)C) eople are kinda freaked out by the idea of a behavioural contract regarding conduct outside of
wor What are your thoughts?

matc
I'd wait to freak out until we see whats in the contract. | think the goal of it is to make sure that the employees
coming to work who are afraid of exposure (which we have quite a few) remain healthy and feel safe and

b) (7)(C : : : ; :
EOEEEEIEL (D comfortable at work. This way we can promise each other we're using best practices and looking out for each

matches other. We can always choose not to sign if it contains things that cross any personal lines. Its tough and there
is no real precedent for this situation. Everyone is kind of trying to figure it out together. | would say that if
ate e bITI(E) anyone is freaked out they should add their input and give ideas to keep staff safe and help us work through it.

| honestly think this pandemic has done number on the mental and physical health of everyone. People are
scared. At the end of the day, the health and and safety of the team comes first. If we have to promise to be
our best and keep each other safe then idk if that's a bad thing. Idk what the contract is going to say but my
best guess is that it'll ask everyone to do their best to lower their risk and in doing so lower everyone's risk.

(b) 8). (b) (7XC ) (6) (b) (7)(C) When it comes out I'll have a better idea if how | feel about it

| doubt its going to be a super strict dictation of how everyone should act every second. | think it'll be more of

0 ©). ) WC(b) (6), (b) (7)(C) a "promise you'll do your best to not get sick and get everyone sick"

| think with enough staff letting IBC know what they are and aren't comfortable with it can be a team effort and
not a dictatorship

1 match

1 match

If that makes sense

1 matoh End quote

""(b) (6), (b) (7)(C)

Sorry for the delay. | had to get life shit done for the day. Haha Let me know what you guys think and I'll send
the email.

(b) (6), (b) (7)(C)
b) (6), (b) (7}C)

| already feel like it's a dictatorship. After what happened tow didn't feel comfortable talking freely or
even questioning procedures. It seems pretty clear that money 1s IBC's main priority, not our health and safety.

(b) (6), (b) (7)(C)

PEenc(h ) (6) (b) (7)(C)

(b) (6), (b) (THC

QIARIURIF mphasized | already feel like it's a dictatorship. After what happened to didn't feel comfortable
talking freely or even questioning procedures. It seems pretty clear that money I1s IBC's main priority, not our
health and safety. ”

— /o o\
[ext Message (&)
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(b) (6), (b) (7)(C) -
a CHMZIREA b)) (6), (b) (7)(C) Detals
(b) (6). (0) (7)(b) (6), (b) (7)(C)

| remain skeptical and uninterested in signing a contract. There's nothing that | can think of that would make a
behavior contract either useful or necessary; the last document (t':)'(e) ('b3 e out to be signed was atrocious. If
(7)(C).

they wanted us to feel like we have input they wouldn't have fireg So no thank you.

(b) (6), (b) (7)(C)

Well said
(b) (6), (b) (7)(C)

(Y (6). ©)(7)C(b) (6), (b) (7)(C)

9 matches

(b) (6), (b) (7)(((b) (6), (b) (7)(C)

2 matches

©e.e0(h) (6), (b) (7)(C)

T match

Yea, I'm skeptical as well. | think one otrong suits is seeing the positive sides of situations, but in this
instance | am airing on the side of bullshittery happening in some way or another, acting as the metaphorical
lube Iining_ pockets. We won't know what it looks like until we lay eyes on it and see what he actually

expects, but yea. Nah. Fuck that.

(D) (6). (b) (7X(C)

(b) (6), (b) (7)(C}b) (6), (b) (7)(C) . . . . . . .
| don't appreciate the way that we are approached. If a single guest complains, because said guest is a whiny
privileged asshol re under fire for it every single time. It's the culture of distrusting employees' judgment
and valuing whathaid over all of our shared experience o hat has turned me off. It's being told
that | have to smile while wearing a mask, and being told | need to be more friendly to the guests while also
ZRRE [imiting my contact with guests. It's not possible to do what we are asked and that is poor management. So no,
they can't ask anything more of me in a contract at this point, | can't take it seriously, and I'm not worried
about catching the covid from you guys, so I'm not buying the "safety" BS.

(b) (6). (b) (7)(C)

1 match

(b) (6), (b) (7)(b) (6), (b) (7)(C)

3 matches

(b) 6). (b) (7c(b) (6), (b) (7)(C)

1 match

wooni(b) (6), (b) (7)(C)

Ferson matches

®e.e0i(p) (6), (b) (7)(C)

match

(b)(6),(b)(7)(C))) (6)’ (b) (7)(C)

Yeah and all because some asshole hung out with his friends on his birthday then had to get tested for covid
and ruin the whole business. | say we burn his house down. It's his fault

A5 & i 8 TROGDOR 1Y 1T 11

(b) (6), (b) (7)(C)

Laughed at 4 ¢ ¢ & ¢ S TROGDORI!!

(b) (6). (b) (7)(C)
(b) (6). (b) (7)(C)

Seems general consensus is to move forward. Just give me a few hours to CC everyone. Haha

i
eae oo

(b) (6), (b) (7}(C)|
Loved "I already feel like it's a dictatorship. After what happened to-i didn't feel comfortable talking
freely or even questioning procedures. It seems pretty clear that money is IBC's main priority, not our health

and safety. ”
(b) (6), (b) (7)(C)

(b)(s),(b>(7)<<(b) (6), (b) (7)(C)

Person matches

(b) (6), (b) (7)(C

(b) (), (b) (7)(C)

. matcnes

Let's get this out of the way so we can focus our efforts on arson.

(D) (6), () (7)(C)

oo Loved “| remain skeptical and uninterested in signing a contract. There's nothing that | can think of that would
make a behavior contract either useful or necessary; the last document that came out to be signed was

(b) (8). (b) (7)(C)|

atrocious. If they wanted us to feel like we have input they wouldn't have fired So no thank you.”

Text Message



(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6)’ (b) (7)(0)

(b) 6). (b) (7)((b) (B), (b) (7)(C)

1 match

(b) (6), (b) (7XC) ) (B), (b) (7)(C)

3 matches

(b) (6). (b) (7)(C)

0.0 (6), (b) (7)(C)

| match

(b) (6), (b) (/)(C?

(b) (6), (b) (7)(C)

Person matches

N

g(0) (0). (b) (7)(C)

b) (6), (
(b) (), (b) (TXC)

Seems general consensus is to move forward. Just give me a few hours to CC everyone. Haha

Loved “l already feel like it's a dictatorship. After what happened to | didn't feel comfortable talking
freely or even questioning procedures. It seems pretty clear that money is IBC's main priority, not our health
and safety. ”

(b) (6), (b) (7)(c)(b) (6), (b) (7)(C)

Let's get this out of the way so we can focus our efforts on arson.

Loved "l remain skeptical and uninterested in signing a contract. There's nothing that | can think of that would
make a behavior contract either useful or necessary; the last document that came out to be signed was

. . - ) b) (6), (b) (7)(C
atrocious. If they wanted us to feel like we have input they wouldn't have fired kSl So no thank you.”

(b) (6), (b) (7)(C)

A bit tougher to nab the emails from schedule base than | thought. If you get a sec and can text it that would
help.

(b) (6), (b) (7)(C)

No one has seen this said "contract" besides the ones creating it. Yet they are still expecting everyone last
minute to attend work tomorrow with no answers, no meeting on how we b) (6) ping to move forward, zero
discussions to try to make us feel comfortable and listen to our opinions. [§Ygimentioned doing one on one

meetings but why wasn't this addressed in our off time Monday and Tuesday before we all come back to work.

| get there's more to it but put the staff first for a change. We are just acting as if nothing happened like any
other incident that occurs at Ithaca beer. All they care about is the money and that is quite obvious to us.

(b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7

moeoe0) (6), (b) (7)(C)

B) (6). ) (N(C
& | concur with

Loved “No one has seen this said "contract" besides the ones creating it. Yet they are still expecting everyone
last minute to attend work tomorrow with no answers, no meeting on ho are going to move forward, zero
discussions to try to make us feel comfortable and listen to our opinions. entioned doing one on one

gEaoE meetings but why wasn't this addressed in our off time Monday and Tuesday before we all come back to work.

| get there's more to it but put the staff first for a change. We are just acting as if nothing happened like any
other incident that occurs at Ithaca beer. All they care about is the money and that is quite obvious to us. ”
(b) (6), (b) (1)(C

One on one meetings will result in someone else getting fired for dissenting. That's another big nope from me.

Text Message

Details



(b) (6), (b) (7)(C)

(b) (6), (b) (7)(

5 matches

®)®), ® (O (6) (b) (7)(C)

(5) (6). (5) (7)(C) M —

2 matches

b ©). 0710 (6), (b) (7)(C)

match

(b) (6), (b) (7)({b) (6), (b) (7)(C)

1 match

(b) (6). (b) (7)(<(b) (6), (b) (7)(C)

3 matches

®) @), ) 7c(b) (6), (b) (7)(C)

matc

we-e(h) (6), (b) (7)(C)

Person matches

meem(b) (6), (b) (7)(C)

match

©e-e0nrh) (6), (b) (7)(C)

1 match

(b) (6), (b) (7)( (b) (6), (b) (7)(C)

Person matches

(b) (6), (b) (7)(c(P) (6), (b) (7)(C)

2 matches

fl(b) (6), (b) (7)(C)

(b) (6

(b) (6), (b) (7)(C)

(b) (6), (b) (TXC

(b)

(b) (6), (b) (7)(C)

). (b) (7)(C)
(6), (b

) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6). (b) (7X(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

b) (6). (b) (7XC.

b) (6), (b) (7)C

(b) (6), (b) (7)(C)

(b

) (6). (b) (7)(C)

(b) (6), (b) (7)(C)

(

b) (6). (b) (7)(C

Not to keep the pot stirring but | snapped a photo of
mask less contractor (putting in some of the plexiglass tor our "safe indoor dining" upcoming)

(b) (6), (b) (7XC)

Loved “I love you all”

(b) (6), (b) (7)(C)

(b) (6), (b) (

(b) (6), (b) (7XC)

)

| showed it to

and resisted the urge to scream

Thank you all. Working this weekend was hard for me. | was worried every minute of each day for my dear

friends. And it made the fuckery of management all that more apparent. I've been too angry and sad to put
into words. You've all said it better than | ever could.

ask completely down within a couple of feet of a

This went on multiple times throughout the day. Absolutely insane. | couldn't get a super clear one but it

happened

Text Message

Chrissy

Details

©



N

(b) (6), (b) (7)(C) o

(©) (8). (&) TXTBYTB). (b) (7)(C)

(o) (6), (b) (7)(C)

(b) (6), (b) (7)C(b) (6), (b) (7)(C)

9 matches

(b) (6), (b) (7)(C)
(b) (6). (b) (7)(C

2 matches

1 match

(b) (6). (b) (7)(C)

1 match

just Duh.

It otters if WE catch the covid (and spread it within our secret staff orgies). They won't lose money if it's

(b) (6), (b) (7)(C)

Right. We would have one less person at the front telling guests wrong information. Apparently we have gluten

goxarge free buns for burgers
W Also good thing there aren't any cops in this chat

(b) (6), (b) (7)(C)

Well at least you know it's everyone that they tell wrong bullshit to. Not just us.

(b) (8). (b) (7)(C)
. That's a plus
(b) (), (b) (7)(C)

Laughed at “Well at least you know it's everyone that they tell wrong bullshit to. Not just us. ”

Yes!!!

(b) (6), (b) (7)(C)

(b) (
That does weirdly make me feel better. Thank you undercover PI

It gave me a strange sense of joy and also pure rage at the same time
Laughed at “Right. We would have one less person at the front telling guests wrong information. Apparently
we have gluten free buns for burgers”

(b) (8). (b) (7)(C ( b ) (b) (6). (b) (7)(C)

(b) (6), (b) (7)((:{ b ) (6 ) ; (b)

1 match

oo\
Text Message (&)



(b) (6), (b) (7)(C)

0 00 (L) (6, (b)(7)C)

5 matches

(b) 6). (6) (M(CY)'(B), (b) (7)(C)

9 matches

(b) (6). (b) (7)(Ci)(®). (b) (7)(C)

2 matches

@e.e0(h) (6), (b) (7)(C)

1 match

(b) (6), (b) (7)(CI(b) (6), (b) (7)(C)

matc

(b) (6). (b) (7)(C(b) (6), (b) (7)(C)

3 matches

(b) (6), (b) <7)(C‘(b) (6), (b) (7)(C
matc

De.e0c(h) (6), (b) (7)(C)

Person matches

®©.0)7ob) (6), (b) (7)(C)

match

(b) (6), (b) (7)(C) b) (6), b) (7)(C)

1 match

(b) (6), (b) (7)(C)

b) (6), (b) (7)(C)

Ferson matches

7" (b) (6), (b) (7)(C

2 matches

(b) (6), (b) (7)(C)

HAHAHAHA

Perfect

Can somebody explain it to me?

rgs have

v N0, WOrds:
house, Park in the
CTION facility for

pOU B8 atKng nitize hana

shift and

more thar ore your sghed

Text Message

So everything that happened with

17 Overtlowing garbage to be placed oa tha e of oumpstec et I tront & 4 fted

sthirg wrinkled, cut

Email is sent good peoples. Everyone is CCed

as right before | started. | don't fully understand what went down.

wEEm E0

from tha froat and the garbage truck will not take it whe garbage is stackedt in
froot Alsa, bags lalt outsids attract bieds and animais. Get'as much In the
it 48 pOSsInia
wg commumtats with 1he kitchen fine througn the Expo or Fooa Funnar
stly 10 thie lind. Avoid gong (Ao kitohen during Sefvice
ing factity &8 lar 85 customess and vandors are ooncerred
Ihete will be & designated smoking aféa behind the expansion in
yyee parkin q ol For thie e being Bmployees who smoke must be out
ihe cesignared W aroa (behing INe hrewery)

6 50 Detors ok t o¢ on tharr Draak (seeking
lock witl constifute o simioke Dreak). It un

k ust wash their hands aftetward and be

000 5an) comes trom
bve any deLvu. from

. @ upf.u walking
1¢ 3iské Into the brewery for any feasod

oam each hime you use 1

supplies- JOLEN In taproom

g (in cleamng supply closet naxt o

ciaaned angd reguiady sanitized, Keep clutter ta minfmum

opd oF beer nanding We a2 using mem for &l
gulary and after cles eatocking, tanding

TRAINING-

en ot seated

cing betweean parties and tables

S5 0N a 45 degree angle. Open the tap to allow the beer
6 ull, gently retum 355 10 an upright position
ead The head shi L\e the width of two finger
avoid waste by taps and pou
J beer n) e !iiI}FOOY"'
fus when customers are burchasing
y out oroffer 10 hold In the =
2 for them)

(bungea If needed), put

ndoors but socially

IMers Knaw rain |s

0 10 g0 10 car while the

£am he comman 1akes and

alcohal)

5 & tsposal n

nesr

Details
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Details

So everything that happened with
Can somebody explain it to me?

b) (6), (b)

as right before | started. | don't fully understand what went down.

TAPROOM
TEAM

o
AC
Tal;ltn cO. A 17 Overowng garbage to be placed on the side of cumpstar nat 1 fronlk ft 5s (itteq
\__/ from tha front and the garhage truck will not take it when partage is stacked in
; tront Alno. bags left putside atract bicds and animats. Get #s much |0 the,
aner a5 possibis
ata with the Kitchen ine through the Expo of Faoa Aunner
10nS diractly 10 e line Avord going 1IN0 KRENEN SLrng sefvice
oking tadiity &s L a5 customers and vandors are concerned
thero will bea designated smoking araa behind e 2xpansion |0
ployes parking ol Far the tene being employees Who smoka must be oul
t ousiD in tne designated smaking area (Dehing the brewsty)
5t do 6o betore Ihaik SN OF O ieit bréak (seeking
ock witi consttute 8.5 @ break), I an
sak they must wash their hands aterward ana be
scant frea upan their returm 1o work

CLEANING

(b) (6), (b) (7)(C)5) (6), (b) (7)(C)

Sanitizer (8co san) coMes oM
{ 50 W rerrove dny debns from
table ard chairs with =anitizer and wipe clean. then spray and let-sanitizer ail for

3 min.

1 match

proanm
ad walking meie indicated by tape
sia into the brewery for any reason

Toilet)
J Sypplles- Tound in taproGm

mate as neeced (i BNING SLPPLY CIOSEL neExt 10

Grly saritized  keap CIURET 10 THmmum

using tham jof all

THAINING- What you need 1o Know

(b) (6), (b)

1 panies and tables

S Ort 2 45 degree angle. Open the tap to allow the beer
full. gently return the glass to an upnight position
The head should be the width of two fingers.
avoid waste by closing taps and pouning properly
ged beer from the tagroom
Expiain this when eustomers are purchasing

©O.00h) (8), (b) (7)(C)

@ I needad) pu

doars but socially

S know rain is

> GO 10 car while the

1 match

omman fakes and

(b) (6). (b) (7)(CY

(b) (6), (b) (7)(C)

1 match

ng X only, inere 18 a Msposal in

(b) (6), (b) (7)(C ) ”
b) (6), (b) (7 ““

Ferson matches

b)(e)'(b)(7(b) (6), (b) (7)(C) G g
Aimaiches T‘T"Fo’od Service Operators & Staff

They put this out and wanted everyone to sign, said no

Text Message (&)



N

@(b) (6), (b) (7)(C) 23

(b) (6), () (N)((b) (6), (b) (7)(C)

5 matches

®®). ®) (NC)b) (6), (b) (7)(C)

9 matches

(b) 6), (b) (7)(C) © @ (NNC)

2 matches

<b>(6>.(b)(7)(<:>b) (6), (b) (7)(C)

1 match

(b) (8), (b) (7)(C)P) (6. (0) (1)C)

1 match

(b) (6), (b) (7)(CY) (6), (b) (7)(C)

3 matches

® ©. © MCHNE) “(b) (7)(C)

match

(b)(G),(b)(7)(C):b) (6), (b) (7)(C)

Person matches

(b><e),<b>(7>(0>)) (6), (b) (7)(C)

1 match

(b)(6>,(b><7>(<'(b) (6), (b) (7)(C)

1 match

<b><e>,<b><7)<(b) (6), (b) (7)(C)

Ferson matches

® ©. & mc(b) (6), (b) (7)(C)

2 matches

g(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

Idk the whole stape something along the linesEiMMBconfronted them aboutw:oncerns andjiiliilididn't like it
and M| \wasn't there just-sai said. It's illegal to fire staft for being up concerns work

related that's w iled a law suit there was also concerns about a percentage of the tip money going to

staff making more money than the front of house
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)|
Does anyone know what's happening with the lawsuit?

(6). (b) (7)(C)
| do not thinking about it after all this went down. | don't have Wontact
(b) (6), (b) (7)(C)

| wasn't there either wherﬁ:onfronted either, but they did change our roles /assigned positions and tipping
/wages, and they did it all' With no discussion, so that's not cool at all. | imagine ot only refused to sign but

brought up that issue, as{{s)R() () XVAI(®) and then returned and was told "we all split tips
equally now" (that's what [ was told) & when you're working for the exact same wage as teenagers who can't

even handle alcohol that's pretty fucked up

b) (6). (b) (7)(C)

(b) (B). (b) (7XC)

| think the biggest was front of staff tips going to the kitchen who make almost double what front of house

makes. Which | don't think is legal unless our wages were increased to the $11 whatever.

(b) (6). (b) (7)(C)

Well it was when they changed the split equally to a tiered system for the tips there really wasn't any defining
basis for who was to be paid what out of the tips and basically each individuals pay grade was up to
managements discretion. This is illegal as tips belong to the employees that are making them, it's not within
their rights to decide who gets what out of it. Also it is illegal to take tip money from front of house and use it
to pay the kitchen instead of giving them raises. Are cooks underpaid? Absolutely! But you can't take money
other people have made away from them and give it to someone else.

(0) (). (0) (
ci

Also when it came outhas upset as
lower than others for no real reason. Espe
(b) (6), (b) (7)(C)

Boersonally as well.

(b) (6), (b) (7XC)

Right. & Bottom line here is since
the same with this "behavior cont
(b) (6), (b) (7)(C)

b) (8). (b) (7)(C)

efused to sign a paper and called them out, if any one of us were to do
"I'd expect to get fired.

Was deemed to be a mid tier employee and was going to be paid
clally afte jilllwas RIQEQIYIS)

o keep the place afloat. It was a real slap in the face

(b) (6). (b) (7XC)

Loved “Well it was when they changed the split equally to a tiered system for the tips there really wasn't any
defining basis for who was to be paid what out of the tips and basically each individuals pay grade was up to
managements discretion. This is illegal as tips belong to the employees that are making them, it's not within
their rights to decide who gets what out of it. Also it is illegal to take tip money from front of house and use it
to pay the kitchen instead of giving them raises. Are cooks underpaid? Absolutely! But you can't take money
other people have made away from them and give it to someone else. ”

Text Message



CIERRRE (D) (6), (b) (7)(C)

LOVEU AISO WIIEIl! IL CdITie OUL TTHidLlLly wdS UpseL ds 11E wds ueeliieu Lo L

b) (6). (&) (7XC) (b) (6), (b) (7)(C)

e o keep the place afloat. It was a real

C)(R) (6), (b) (7)(C)

5 matches

slap in the face to personally as well. ”

(b) (6), (b) (7)(C

)
(b) (6), (b) (7)(C)

9 matches (b) (6), (b) (7)(C)

() (6), () (7)(®) (6). (b) (7)(C) For sure, everyone was on his side. But the thing is, it's a job, which are increasingly hard to come across

ol these days and there was little any of us could really do. And they know this.

(b)(e),(b)(7)(<(b) (6), (b) (7)(C)

1 match

b e Like half of the bars and restaurants around here will probably end up closing. And Ithaca Beer isn't in danger
: B of shutting down as of now.

1 match

() (B). (D) (7){

(b) (6), (b) (7XC)
| don't know any details but I'll ask if there are any updates the next time | se
(b) (6). (b) (7)cP) (€)- (b) (7)(C) '

3 matches How did you guys find out BOH was getting FOH tips? Was that in the Bible sized contract?
oo eonog ) (6), (b) (7)(C)

() (8). (0) (TXC)p) (6), (b) (7)(C)

1 match

| honestly didn't even know that

(b) (6). (b) (7)(C)

It was on that paper we had to sign | believe about the tips being tiered

(b) (6), (b) (7)(C)

| don't think it necessarily amounts to a whole lot but it's still illegal. But it's a tiered system where | think you
(b) (6), (b) (7)(C(b) (6) (b) (7)(C) s either get 1, 2 or 3 points? out of the pool based on what jobs you can do. The kitchen is given .5 points out of
b}

the pool. This was the initial system when they started it. | have no idea if it's changed. | don't even know
match where I'm at in the system as it was never told to me.

(b)(s>,(b)(7)(<(b) (6), (b) (7)(C)

Person matches

(b) (6), (b) (7)(C)

0) (6), (b) (7)(C)

match
(b) (6), (b) (7;
(b) (6), (b) (7)(C)
Person matches
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

2 matches

| didn't sign anything either. | just showed up to work like usual, clocked in and continued on like normal.

Text Message

Details



(b) (8), (6) (7)C(b) (6), (b) (7)(C)

b) (6). (b)(?)(C.‘(b) (6), (b) (7)(C)

Person matches

FIESREEE TN (&), (o) (7T

(b) (6). (b) (7)(C) l(b) (6), (b) (7_)£C) —

1 match

(b)(6),(b)(7)((b) (6), (b) (7)(C)

Person matches

ve.each) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

b) (6), (b) (TXC)

| did know about the messed up tier system they are working now

(b) (6), (b) (7)(C)

| was )(b( about it | don't remember signing. And wasn't told about the boh getting anything until the
whole | situation happened then | asked around and everyone said yes they make x amount of tips

(b) (6), (b) (7)(C)

(b) (6), (b) (7TMC

It was supposed to be from just Take-out orders on toast, but that was a lot of work to figure out at the end of
the day so it's just the whole pool. Again, unless that's been changed, we wouldn't know.

(b) (6), (b) (7)(C)
It is just on toast. Will type long ass message later when not slammed at work
Originally was not and was on all which is fucked

(b) (6), (b) (7)(C)

(b) (6). (b) (7XC

Guys the fact that we don't all know what is going on is problematic enough. There needs to be a whole come
to Jesus.

Wooowwww...also, | love that we're always told to communicate with each other.

(b) (), (b) (7)(C)

| don't wanna go to Jesus

(b) (6), (b) (7)C) (b) (6), (b) (7)(C)

Not S8 Jesus...

(b) (6), (b) (7)(C)

Exactly

Text Message

Details



(b) (6), (b) (7)(C)
Q

Details

)(b) (6), (b) (7)(C)

5 matches

(b) (6), () (T)C)(b) (6), (b) (7)(C)

9 matches

6 7)C
b)), 0) (NNCEYT6). (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7XC)
. I'm glad we have this group chat.

Emphasized “I'm glad we have this group chat.”
(b) (6), (b) (7)(C)

Loved an image

2 matches

(b) (6), (b) (7)(C)

1 match

(b) (6), (b) (7)(C)J(d) (6). (®) (7)(C)

1 match

(b) (6), (b) (7)(C)

(b) (B). (b) (7XC)

b) (6). (b) (7)(C
(b) (6), (b) (7)(0)( ) (6), (b) (7)(C)

| love
(b) (6), (b) (1)(C)

(b) (6), (b) (7)(C) (b) (6). (b) (7)C)
B, o) (6), (b) (7)(C) I'm gonna be honest | only had -eater and numbers saved but after a half an hour of
gEremE [ooking through this thread I'm pretty sure | know who everyone is now lol

3 matches

1 match
More work than | wanted to do

(b) (6), (b) (7)(C) (b) (6),

YN 20, 2:02 PM

(b) (6), (b) (7)(C)

Person matches

(b) (8). (&) (7)(C)

Yes same! Everyone sending their emails helped % unfortunately i do remember signing the contract and it

did say kitchen was going to get tips.ept pestering me about it so | did sign it :( sorry for being so late
to the game had a long day at work

(b) (6). (b)(?)(C(b) (6), (b) (7)(C)

1 match
(b) (6)

| signed it as well and in hindsight it was sketchy and(b) (7) felt bad.

®IE. BT (6), (b) (7)(C)

1 match

(b) (6), (b) (7X(C)

Yeah i wish | didn't

(b) (6). (b) (7)(C)

““how is it that others were pestered to sign and | was never even asked? Interesting...

(b) (6), (b) WC(b) (6), (b) (7)(C)

Person matches

we.encph) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
3 /

(D) (6), (b) (7)(C)

That is intriguing indeed

Read It, said "who the hell came up with this as is making these changes" and

that's why | didn't have to sign & & &
(b) (6), (b) (/)(C)

(b) (6). (b) (7)(C)
goes aybe

o
Text Message
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(b) (6), (b) (7)(C)
@

(%) I TO' Details

(b) (6), (b) (7)(C)

B, ©)1(b) (6), (b) (7)(C)

matcnes

(b) (6). (b) (7)(C),
(b) (6). (b) (7)C} i : R : ) : ) m D) (6), (D
(6) (6), (b) ")XC(b) (B), (b) (7)(C) - Loved “Read it, said "who the hell came up with this as is making these changes and- goes W

maybe that's why | didn't have to sign & & &"
(b) (6), (b) (7)(C)

9 matches

(b) (6), (b) (7)(C)

2 matches

(b) (6), (b) (7X(C)
. . (b) (). (b) (7)(C)
That's verbal back hand is beautiful. -ested and approved

| So | just realized some of you are not old enough to understand that cereal reference. Also cereal is this stuff
you put in a bowl and add milk it's excellent. Breakfast of champs

(b) (6), <b)<7><0‘(b) (6), (b) (7)(C)

1 match

1 love this group chat! =

i (b) (6). (b) (7)(C

Agreed ® we should've done this long ago!

(b) (6). (b) (7)(C)

(This will be several messages long) So. Once morWo people at a time worked at IBC after Covid the

(b) (6). (b) (7)(Ci5)(6), (b) (7)(C)

1 match

©)©), ®)(D(Cp) (6). (b) (7)(C) pool was briefly split evenly. Completely fucked as aid with 16 year olds walking in and making the
matches same. That quickly passed and was then changed to the tiers system with kitchen getting .25 points on the
pool. That is illegal

(b) (6), (b) (7)C) (D) (6), (D) {
(b) (6), (b) (7)<C(b) (6), (b) (7)(C) The point was raised by- said was going to be filing a complaint with Tompkins Dept of Labor. Fired.

1 match Completely wrong

(b)(6>,(b>(7)(o(b) (6), (b) (7)(C)

Person matches

B For a pool to have kitchen included in NY, all members have to be paid regular minimum wage or higher. Not
the tipped minimum wage. The illegal days were very few to my knowledge.

Our current system is legal, given my limited legal knowledge on it. Now, the kitchen is still tipped a small
amount but can only be based upon toast orders. So they can't go over a certain $ amount per day in tips
based on Toast orders. It is quite a small amount. | believe that is because the tips from that are "service
charges" and not "tips" in the eyes of the law.

(b) (6), (b) (7)(C)

©© 0 0c(b) (6), (b) (7)(C)

1 match

me.enc(p) (6), (b) (7)(C)

1 match

Liked “(This will be several messages long) So. Once g n two people at a time worked at IBC after Covid
the pool was briefly split evenly. Completely fucked as said with 16 year olds walking in and making
the same. That quickly passed and was then changed to the tiers system with kitchen getting .25 points on
the pool. That is illegal”

mhil m“(b) (6), (b) (7)(C) Liked “The point was raised bm said Was going to be filing a complaint with Tompkins Dept of Labor.

Person matches Fired. Completely wrong”

Liked “For a pool to have kitchen included in NY, all members have to be paid regular minimum wage or higher.
gexome  Not the tipped minimum wage. The illegal days were very few to my knowledge.”
. Liked an attachment

(b)(a),(b)<7><c‘(b) (6), (b) (7)(C)

2 matches

Thanks for clarifying, | figured someone knew more of how the system actually worked and it isn't really
fucked, it just seemed to be initially.

(b) (8), (b) (7)(C)

= o o\
Text Message (&)



b) (6), (b) (7)(C ;
°

Cassy Details

Not sure on that last part but that's what | understand it to be, legal-wise. At the end of the day, the kitchen
wages should be coming out of one person's pocket, the owner. This is a legal(l think) albeit a bit slimy, way to

be able to provide a bit of extra $ for them. And here we are.
9 matches

Haha for sure. I'd be y'all's manager but | know better than that

b) (6). (b) (7)(C D) (6), (b) (7)(C) () (6), (b) (7)(C)

2 matches Hahaha for real!

(b) (6), (b) (7)(C)

(b) (6), (b)(?)(C‘(b) (6), (b) (7)(C)

1 match

Lol

b) (6), (b) (7)(C
(b) (6), (0) (MCYEE). () (7)(C)

IGHOIGI®)
( 2020

(b) (6), (b) (7XC)

hat's my new motto

(b) (6), (b) (7)(C} ) ) ) .
(b) (B). (b) (7(C) https://www.reddit.com/r/aww/comments/iy5alw/sea doggo_ slapping_her belly with_her keeper/2utm source

3 matches

(b) (), (b) (7)(C)

(b) (6). (b) (7)(C))

® ©.® @((b) (6), (b) (7)(C)

maitc

| should try tapping my belly | read if my head

(b) (6)

(b) (6). (b) (7)(C) (b) (7) 20, 6:42 PM

® ©. ® 0¢(b) (6), (b) (7)(C)

' ? i ‘ i i ? ?2?
Parson matches How's work been? Are we still operating as if nothing happened? Any word of the contract?? One on one

meetings??

(b)(6),<b)(7)(b) (6), (b) (7)(C) <s>,<b)m<c>

1 match If course we are. That's how we roll here

"(b) (6), (b) (7)(C)

1 match

we.em(h) (6), (b) (7)(C)

Person matches

b) (6), (b)® .
(b) (6). (b) ( (b) (6). (b) RNEEVTR=IY

No meetings and work is normal. Busy this weekend and training new people so it was relatively stress free

with more help

) (B). ) (7)(C

(b) (6). (b) (7)(C)
_old me the contract is still being worked on. | told behavioral contract" sounds almost cartoonishly
U

Istopean. Theoretically one is still coming is "copy pasting cdc reccomendations" for the most of it.
(b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)

(b) (6), (b) (7)(C)

| bet we never see it

(b) (6), (b) (7)(C),
(b) (6), (b) (7)(C)|

If they try to single us out to sign anything we'll just have to keep each other informed
(b) (6), (b) (7)(C)

matches

Text Message @



b) (6), (b) (7)(C ; -
) ©). ©) ((C) Q 7 Details

| bet we never see it

(b) (6), (b) (7)(C)

b) (6). ®) (")C(p) (6), (b) (7)(C)

If they try to single us out to sign anything we'll just have to keep each other informed

(b) (6), (b) (TXC (b) (6), (b) (/)(C)

seemm MY thought is they are hiring so many new people, there won't be enough hours for everyone soon. So if we
(6) (6), (b) (7)(Ci i aren't signing they will haye a whole new staff, no need for us, and they probably think it's better that way so
they can reinvent the business

(b) (6). (b) (7)(C)

2 matches

Loved "My thought is they are hiring so many new people, there won't be enough hours for everyone soon. So
if we aren't signing they will have a whole new staff, no need for us, and they probably think it's better that
way so they can reinvent the business”

() (6). «:b)m«:(b) (6)7 (b) (7)(0)

(b)«s),(b)(?)(C‘(b) (6), (b) (7)(C)

b) (6), (b) (7)(C)(®) (6), (b) (7)(C) i
e They are wrong lol but that's my belief as well

Don't worry about that friends. They wouldn't do that to us. And I'd go to the press immediately if they did.

(b) (6). (b Ithaca is a union/labor friendly town.

True true
Q 20, 2:3°
(6), U, :31 PM
b) (6), (b) (7, )( ) B

- (b) (6), (b) (7)(C

What are folks' thoughts on the shit?

(b) (6), (b) (7)(C

Literally cannot think of a single purpose for the document

(b) (8). (b) (7}C) A
- Je—
I'm with@GSNts fucking stupid

") (6), (b) (1)(C)

20 00(R) (8), (b) (7)(C)

(b) (6), (b) (7)(C

“(b) (6), (b) (7)(C)

Person matches

(b) (6), (b) (7)(0(

(b)(e).(b>(7><c‘(b) ( ), (b) (7)(C)

1 match

) (). &) 7xcd (@) (6). (b) (7)(C)

(b) (6), (b) (7)

(b) (6), (b) (7)(C)

Person matches

weench) (6), (b) (7)(C)

yes

To me it reads like if we get Covid they can't be held liable. Which isn't necessarily wrong it's how businesses

operate under capitalism. It doesn't make me feel safe, just insecure about my job. But that could be my own
insecurities and paranoia

(b) (6), (b) (7)(C)

loved it

b) (6
Ebg §7; 20, 9:18 AM

(b) (6), (b) (7)(C)

Text Message




Sl (D) (6), (b) (7)(C)
)
(b) (6), (b) (7)(C) (b) (7)(C) SR

5 matches

| think the first move is to figure out the difference between a contract and a compagt. Im having trouble, most

(b) (6). (b) (7)(C)(b) (6), (b) (7)(C) —— fwhat | find online regards state rights. Il get it to my contact in Albany, see what says. Perhaps W

O ratohias (b) (7)’0 could tell us the difference between contract and compact. What is contained in the compact is less

stringent, aggressive and detailed than | expected which is good | suppose.
2 matches Someone nee plain tothat changing the name from contract to compact doesn't undo the fact

that they fired which is one of the most significant reasons we don't trust, nor want to sign anything, no

———— matter what you call it.
EQIONOIUIS . ... ....

(b) (B). (B) (7XC)
ooy <€ “SOmeone needs to explain to-hat changing the name from contract to compact doesn't undo the
. fact that they fired which is one of the most significant reasons we don't trust, nor want to sign

1 match

(b) (6), (b) (7)(C)(®) (6). () (7XC)

1 match . .
= anything, no matter what you call it."

b) (6), (b) (7)c(P) (6): (b) (7)(C)

(b) (6). (b) (7X(C)

Liked “Someone n
fact that they fired
anything, no matter what you call it.”

3 matches

() ), &) M©))(b) (6), (b) (7)(C)

1 match

(b) (). (b) (7)(C)
eeds ta explain to-hat changing the name from contract to compact doesn't undo the
which is one of the most significant reasons we don't trust, nor want to sign

(b) (6), (b) (7)(C)

I've suggested meetings on numerous occasions regarding this as well as just regular meetings to keep
everyone in the loop and to talk about it as a group to know what's going on. But never get a response back.
So communication just isn't important to them.

(b) (6). (b) (7XC)

W They say they're going to have meetings but nothing is ever followed through on and the ball just gets

(b)(a),(b)(7)<c(b) (6), (b) (7)(C)

Person matches

b) (6). (b) (7)(C}

“(b) (6), (b) (7)(C)

dropped and they shrug their shoulders and say okay

(b) (6), (b) (7)(C)
)@)C)

They might be having meetings about having meetings. | doubt it's gotten any further than that

(b) (6), (b) (7)(C)

Laughed at “They might be having meetings about having meetings. | doubt it's gotten any further than that”

BIG (b)(7)(01(b) (6), (b) (7)(C)

1 match

(b) (6). (b) (7>(C‘(b) (6), (b) (7)(C)

Person matches

(b) (6), )(7)(6‘(b) (6), (b) (7)(C)

2 matches

L

=Y

(b) (6), (b) (7)(C)

Liked “They might be having meetings about having meetings. | doubt it's gotten any further than that”

It's all a joke

(b) (6), (b) (7)C)

Laughed at “They might be having meetings about having meetings. | doubt it's gotten any further than that”
(b) (6), (b) (7)(C)

Text Message
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(%)
N

(0).(6), (b) (7)(C)

(b) (6), (b

(b) (B). (b) (7)C)

- Liked “Someone n explain to
fact that they fired hich is one o
anything, no matter what you call it.”

(b) (6). (0) (7)(C)

Liked “Someone needs to explain t hat changing the name from contract to compact doesn't undo the
Bl fact that they fired mhich is one of the most significant reasons we don't trust, nor want to sign

hat changing the name from contract to compact doesn't undo the
he most significant reasons we don't trust, nor want to sign

O matches

(b) (B). (b) (7XC)
O

(b) (6), (b) (7)(0)(13) (6), (b) (7)(C),

anything, no matter what you call it.”

(b) (), (b) (7)(C)

(b) (6). (b) (7)(C)(b) (6), (b) (7)(C) — I've suggested meetings on numerous occasions regarding this as well as just regular meetings to keep

2 matches

everyone in the loop and to talk about it as a group to know what's going on. But never get a response back.
So communication just isn't important to them.

(b) (6), (b) (7)(C)

I 1Hdicil

b) (6). (b) (7)(C
(DL 20) (6). (b) (7)(C)

They say they're going to have meetings but nothing is ever followed through on and the ball just gets
dropped and they shrug their shoulders and say okay

(b) (6), (b) (7)(C)

(b) (6), (b) (7X(C)

1 match

(b) (6). (b) (7)(((b) (6), (b) (7)(C)

= They might be having meetings about having meetings. | doubt it's gotten any further than that

(b) (6), (b) (7)(C)

geagE [aughed at “They might be having meetings about having meetings. | doubt it's gotten any further than that”

() ), & 7XO)(b) (6), (b) (7)(C)

1 match

(b><6>,<b><7><c(b) (6), (b) (7)(C)

P a e atereS Liked “They might be having meetings about having meetings. | doubt it's gotten any further than that

It's all a joke

<b)(6>,(b><7xf(‘b) (6), (b) (7)(C)

1 match Laughed at “They might be having meetings about having meetings. | doubt it's gotten any further than that”

(b) (6), (b) (7)(C)
777 (b) (6), (b) (7)(C) g

Does that mean we're having a meeting about them having a meeting about having a meeting?

. 20, 9:50:17 AM
s ch(b) (6), (b) (7)(C) A brief sit down to talk about others having meetings about meetings

Ferson matches

<b)(6>,(b)(7>(b) (6)’ (b) (7)(C)

matches First thingaid is we should all pat ourselves on the back for organizing and recognize what we
accomplished together. The show of strength led to verbiage changes and a "compact" is far less
gereIge  invasive than we imagined and almost certainly would have gotten if we didn't coagulgte. ¥doesn't find
anything contained to be fuckery but we should solidify what compact means legally.} s trying to dig that
up Now.

1 match

Text Message

Details
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11/8/21, 2:08 PM Comell Mail - Fwd: W2 Form
Cornell (b) (6), (b) (7)(C)
Fwd: W2 Form

1 message

(b) (6), (b) (7)(C) Mon, Nov 8, 2021 at 10:00 AM
Bi(D) (6), (b) (7)(C)

This is a conversation about coming back in 2018.

Forwarded Conversation

Subject: W2 Form

U138 at 2:24 PV
cabeer.com>

I Could you send it my way ASAP? Also I've been meaning
o write you about this sl because | plan to be back in Ithaca. | had discussed coming back to IBC with before
W left. Thank you, looking forward to hearing from you.

All the best

(D) (6). 0) (7)}C)

Hey iRl forgot to email you back yesterday but a copy of the W2 was mailed out yesterday. We had a [gigiSiR
address on file so that's where the first one went.

(D) (E). (D) (|

Thank you for sending me the W2 so quickly (SIGNOIW(®) | appreciate that! Any word on coming
back this [ i QI
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11/8/21,2:08 PM Comell Mail - Fwd: W2 Fotm

Hey S | asked around and everyone had great things to say so you are all set to come back. How early in my can |
have you

Thanks,

From: (b) (6) (b)( )(C)
Date: 0 3:0

| apologize for not getting back to you sooner. | was trying to figure out my[ﬁm schedule. I'll be moving back the

and can work ASAP after that. Whenever you need me. Maybe the week atter because | understand that’s a hectic
part of the year. It's up to you, just let me know. I'm glad to hear people had nice things to say, | genuinely like/admire all
of the people | used to work with at Ithaca beer. | hear it's mostly the same crew.

All the best

From: <SRl @ithacabeer.com>
Date: [XCQM(JIN2018 at 2:01 PM

IB3(0)(6), (b) (/)(C)

(b) (6). (b) (7XC)
ey

I'll get you setup into our schedulebase program for online scheduling. When you get a chance if you could activate your
profile that would be great. Also, do you have availability to work (KGO B and (QXEN after you come back? It is
(b) (6), (b) (7)(C) Let me know.

Thanks,

(b) (6). (b) (7XC

(b) (6), (b) (7)(C)
aca Beer Co.

6]0) ©), (B) (1)(C)

() (6), (b) (7)(C)

I'm available immediately! Especially if it's (QKGNQIW(S . I know you'll need all the help you can get. I'm free
and (DG}

AII the best

From: <SRl @ithacabeer.com>
Date: Thu, May 10, 2018 at 11:30 AM
Ie3(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) ”



11/8/21,2:08 PM Comell Mail - Fwd: W2 Form
Perfect, thanks!

SN (b) (6), (b) (7 )(C)

H| () (B). () (7'

I'll join the scheduling software you sent me a link to today. | wanted to email as well. It turns out | had my dates confused

and | will be moving on th- and therefore won't be able to work that day. | am still available (SXEM | apologize for
the last minute notice.

AII the best

R (b) (6), (b) (7)( )

Date: Mon, May

Ie8(b) (6), (b) (7( )

@lthacabeer com>
5 PM

No worries we will see you [QXCIM then.

Thanks,
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 03 Agency Website: www.nlIrb.gov
130 S Elmwood Ave Ste 630 Telephone: (716)551-4931
Buffalo, NY 14202-2465 Fax: (716)551-4972

November 15, 2021

Paul E. Wagner, Esq.
Stokes Wagner

903 Hanshaw Road
Ithaca, NY 14850

Ithaca Beer Co.
Case 03-CA-285388
Dear Mr. Wagner:

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Nancy Wilson

NANCY WILSON
Acting Regional Director

ce: (b) (6), (b) (7)(C)
Ithaca Beer Co.
122 Ithaca Beer Drive
Ithaca, NY 14850

Angela B. Cornell, Clinical Professor of
Law

Comell Labor Law Clinic

Cornell University Labor Law Clinic
Myron Taylor Hall

Ithaca, NY 14853



Case Name: Ithaca Beer Co.

Case No.: 03-CA-285388
Agent: Field Examiner THOMAS A. MILLER
CASEHANDLING LOG
Date Person Method of Description of Contact or Activity

Contacted Contact






